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1999-2003
AGREEMENT BETWEEN
THE CITY OF GENEVA
AND AFSCME COUNCIL 66, LOCAL #932, AFL-CIO
AGREEMENT made this 9thday of August, 1999 by and between the City of Geneva hereinafter designated as
the "Employer" and Council 66 and its affiliated Local Union #932 of the American Federation of State, County
and Municipal Employees, AFL-CIO, hereinafter designated as the "Union".
PURPOSE AND INTENT
The general purpose of this Agreement is to set forth terms and conditions of employment, and to promote
orderly and peaceful labor relations for the mutual interest of the Employer, Employees and the Union.
The parties recognize that the interest of the community and the job security of the employees depends upon the
Employer's success in establishing a proper service to the community.
To these ends the Employer and Union encourage to the fullest degree, friendly and cooperative relations
between the respective representatives at all levels and among all employees.
ARTICLE I
Recognition
The Employer hereby recognized the Union excluding administrative, professional, clerical, supervisory
employees, Buildings, Grounds and Parks Supervisor, Chief Wastewater Treatment Plant Operator, Chief Water
Treatment Plant Operator, Water Maintenance Supervisor, Roads, Grounds & Sewer Superintendent and all
Assistant Supervisors as the sole and exclusive representatives for the purpose of collective bargaining in
respect to rates of pay, wages, hours of employment and selected conditions of employment for the term of this
Agreement of all permanent employees, excepting the aforementioned, of the Employer in the Department of
Public Works.
ARTICLE II
Union Security
Section 1 - Union Dues and Initiation Fees & Agency Shop
A. This is an Agency Shop Agreement. All employees covered by this Agreement, as outlined in Article I,
upon tendering their properly executed Authorization for check-off of Dues Forms will have dues deducted.
All other employees covered by this Agreement will have agency shop fees deducted.
B. The Employer agrees to deduct Union membership dues in accordance with the amount certified by the
Union to the Employer and to maintain such dues deducted in accordance with the terms and conditions of
the form of Authorization for Payroll Deduction of Union Dues provided by the Union from pay of all
employees who have executed such authorization for payroll deduction of Union Dues. The Employer
likewise agrees to deduct agency shop fees.
C. Payroll deduction of Union Dues under the properly executed Authorization for Payroll Deduction of Union
Dues Forms shall become effective at the time the form is signed by the employee and shall be deducted by
the next full pay period and each pay period thereafter from the pay of the employee. Payroll deduction of
agency shop fees shall become effective as of the effective date of this Agreernent and shall be deducted by
the next full pay period and each pay period thereafter fron1the pay of the employee.
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D. The aggregate total of all such deductions shall be remitted each month to the designated financial officer of
the Union together with a list from whom dues and agency shop fees have been deducted on or before the
tenth (10th)of every such month.
E. Revocation of authorization cards shall be subject to conditions contained thereon.
F. Any changes in the amount of Union Dues to be deducted must be certified by the Union in writing and be
forwarded to the Employer.
G. Employer also agrees to make a separate deduction of Union sponsored insurance programs and maintain
such deductions in accordance with the terms and conditions appearing on the appropriate authorization card
provided by the Union.
Section 2 - Union Representation
It is mutually agreed that the principal of representation which reflects a steward form each division is a sound
and sensible basis for representation.
Section 3 - Stewards and Alternate Stewards
A. In each Division, employees in that division shall be represented by one (1) steward who shall be a regular
employee, in the absence of the steward, an alternate may be appointed by the Local President.
B. Divisions are listed below:
. Streets and Sewers
. Water Maintenance
. Water Treatment Plant
. Wastewater Treatment Plant
. Buildings and Parks
C. The stewards, during their working hours, without loss of time or pay, may investigate and present
grievances to the Employer.
Section 4 - Special Conferences
A. Special conference for important matters will be arranged between the Local President and the Employer or
its designated representative upon the request of either party. Such meetings shall be between at least two
(2) representatives of the Employer and at least t\VO(2) representatives of the Union. Arrangements for
such special conferences shall be made in advance and an Agenda of the matters to be taken up at the
meeting shall be presented at the time the conference is requested. Matters taken up in special conferences
shall be confined to those included in the agenda. Conferences shall be held at reasonable hours as agreed
upon by the Employer and Union representatives. The members of the Union shall not lose time or pay for
tin1e spent in such conferences. This meeting shall be attended by a representative of the International
Union.
B. The Union representatives may meet at a place designated by the Employer on the Employer's premises
immediately preceding a conference to confer with Union Councilor International Representatives.
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Section 5 - Bulletin Boards
The Employer agrees to provide Bulletin Boards for the exclusive use of the Union to post notices and other Union
information at each of the following \vork installation.
Public Works Garage
Water Maintenance Division
Water Treatment Plant
Waste Treatment Plant
Buildings and Parks
Section 6 - Contract Negotiations
The Employer will give time off with no loss of pay for three (3) officers of the Local Contract Negotiating
Committee to participate in Contract Negotiations when such negotiations by mutual consent are during working
hours.
Section 7 - Maintenance of Benefits
Any benefit or benefits presently enjoyed by the employees within those bargaining units under the Contract shall
continue to remain in force subject to the terms of the appropriate sections of this Agreement, except that should
any such benefit not be enumerated specifically in this Agreement such benefit will be retained and remain in force
as if such benefits is a part of this Agreement.
Section 8 - Access to Premises
The Employer agrees to permit representatives of the American Federation of State, COlmty, and Municipal
Employees, AFL-CIO representatives of Local 932, to enter the premises at any time for individual discussion of
working conditions with employees, provided care is exercised by such representatives that they do not unduly
interfere with the performance of duties assigned to employees. AFSCME representatives of Local 932 shall notify
the Department Head that such a meeting is scheduled to take place.
Section 9 - Aid to Other Unions
The Employer agrees there will be no aid, promotion or financing of any labor group or organization which
purports to engage in collective bargaining on the part of the employee or those designated as his representative or
subordinate staff for any purpose, and that the payroll deduction or dues for any such organization shall not be
permitted.
ARTICLE III
MANAGEMENT RIGHTS
The Union recognizes the right of City management to manage its affairs and to direct the work force.
ARTICLE IV
DISCRIMINA TION
Section 1 - Pledge Against Discrimination and Coercion
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A. The provisions of the Agreement shall be applied equally to all employees in the bargaining unit without
discrimination as to age, sex, marital status, race, color, creed, national origin, or political affiliation. The
Union shall share equally with the Employer the responsibility for applying this provision of the Agreement.
B. All references to employees in this Agreement designate both sexes, and wherever the male gender is used it
shall be construed to include male and female employees.
C. The Employer agrees not to interfere \vith the rights of employees to become members of the Union, and there
shall be no discrimination, interference, restraint, or coercion by the Employer or any employer representative
against any employee because of Union membership or because of any employee activity in an official capacity
on behalf of the Union, or for any other cause.
D. The Union recognizes its responsibility as bargaining agent and agrees to represent all employees in the
bargaining unit without discrimination, interference, restraint or coercion.
ARTICLE V
SENIORITY
Section 1 - Definition
A. Seniority shall not be affected by the race, sex, marital status or dependents of the employee.
B. Seniority shall be on a City-wide basis, in accordance with the employee's list date of hire. The employee's
earned seniority shall not be lost because of absence due to illness, authorized leaves of absence or other
temporary layoff.
C. Every July 1st and January 1st of each year the Employer shall post on all bulletin boards a seniority list
showing the continuous service of each employee. A copy of the seniority list shall be furnished by each
division of the City to the Secretary of the Union when it is posted. The seniority list will show the names, job
titles and date of hire of all employees in the unit entitled to seniority.
Section 2 - Seniority - Probationary Employees
A. New employees hired in the unit shall be considered as probationary employees, classified employees, laborer
non-competitive, competitive not less than 8 or more than 26 \veeks. The calendar day's probationary period
shall be accumulated within not more than one (1) year. When an employee completes the probationary period
within not more than one (1) year, he shall be entered on the seniority list of the unit and shall rank for seniority
from the date of hire. There shall be no seniority among new probationary employees.
B. The Union shall represent probationary employees for the purpose of collective bargaining in respect to rates of
pay, wages, hours of employment and other conditions of employment as set forth in section I of this
Agreement, except discharged and disciplined employees for other than Union activity.
Section 3 - Loss of Seniority
An en1ployeeshall lose his seniority for the following reasons only:
a. He quits.
b. He is discharged and the discharge is not reversed through the procedure set forth in the contract.
c. If he does not return to work when recalled from layoff as set forth in the recall procedure. In proper
cases, exception shall be made.
d. He retires.
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ARTICLE VI
Section 1 - Promotions
A. The term Promotion ~neans the advancement or reassignment to a higher paid position within the bargaining
unit.
B. Whenever an opportunity for promotion occurs for whatever reason, a notice of such openings shall be posted
on all notice boards for ten (10) working days stating the job classification, rate of pay, Civil Service Job
Description, information on applications and any other pertinent materials. A seven (7) calendar day extension
of posting period shall be allowed for any employee whose vacation encompasses the entire posting period.
C. Applications from current employees or employees on layoff shall be submitted in writing to either the
immediate supervisor or to the City Engineer/Public Works Director's Office.
D. The Employer shall fill such job openings or vacancies from the employees who have applied that are qualified
based on Civil Service job descriptions, documented work experience, and physical condition. Any employee,
who in the judgment of the Employer does not meet all three of these conditions, will not be selected for the
position. Such judgment by the Employer shall not be exercised in an arbitrary or capricious manner.
E. If two or more employees are qualified, then selection shall be based on seniority.
F. If no existing employee applies or if no employee is determined to be qualified as set forth in Article VI, then
the Employer shall be permitted to fill the position from outside the current work force.
G. Within five (5) working days of the selection of a candidate, those employees who had applied for the position,
but who were not selected, will be given written notice stating the specific reason (s) for which they were not
selected or were deemed to be not qualified. The Local Union will be given a copy of this notification as well.
H. Any employee selected in accordance with the procedures set forth above shall undergo a trial period of sixty
(60) to ninety (90) calendar days. If the employee fails to complete the trial period in a manner satisfactory to
the En1ployer, the employee shall be returned to his former position at the same grade and seniority.
Section 2 - Demotions
A. The word "demotion" means any change in employment resulting in a reduction in grace, title or rate of pay.
B. When an employee is demoted, he shall be placed at the same step in the lower grade as the step he held in the
higher grade.
C. When an employee is promoted to a new position on a trial basis and fails to complete the trial period in a
manner satisfactory to the Employer, the employee shall be returned to his former position and grade.
ARTICLE VII
LAYOFFS
Section 1 - Definition
The word "lay-off' n1eans a reduction in the working force due to a decrease of work.
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Section 2 - Procedure
A. If it becomes necessary for a lay-off, the following procedure will be mandatory. Temporary and probationary
employees will be laid off first. Employees \vill be laid off in the inverse order of their seniority.
B. En1ployees to be laid off for an indefinite period of time will have at least ten (10) working days notice of
layoff. The Local Union Secretary shall receive a list from the Employer of the employees being laid off on the
same day that the notices are issued to the employees.
Section 3 - Recall Procedures
A. When the working force is increased after a lay-off, employees will be recalled according to seniority, as
defined in Article V, provided they meet with requirements of the job. Notice of recall shall be sent to the
employee at his last known address by registered or certified mail. If an employee fails to report to work within
ten (10) working days from the date of mailing of notice of recall he shall be considered a quit. Recall rights
for an employee shall expire one (1) year from the date of layoff, or a period equal to his seniority, whichever
is greater. Written notice of expiration of recall rights shall be sent to the employee at his last known address
by registered or certified mail.
B. No new employee shall be hired until all employees on lay-off status desiring to return to work have been
recalled by classification.
Section 4 - Bumping Rights
When an employee is laid off due to a reduction in the work force, he shall be pennitted to exercise his seniority
rights to bump, or replace an employee with less seniority. Such employee may, if he so desires, bump any
employee in an equal or lower job classification provided the bumping employee has greater seniority than the
employee whom he bumps.
Section 5 - Elimination or Consolidation of Jobs
Employees displaced by the elimination of jobs through job consolidation (combining the duties of two or more
jobs), the installation of ne\v equipment or machinery, the curtailment or replacement of existing facilities, the
development of new facilities, or for any other reason, shall be permitted to exercise their seniority rights to transfer
to any other job in the department his education and ability pennit him to hold. An employee transferred as a result
of the application of this provision shall be given any training needed to perform satisfactorily the job to which he is
transferred.
ARTICLE VIII
TRANSFER AND FILLING OF VACANCIES
Section 1 - Transfer
If an employee is transferred to a position under the Employer not included in the unit, he shall have accumulated
seniority while working in the position to which he was transferred. Employees transferred under the above
circumstances shall retain all rights accrued for the purposes of any benefits provided for in this Agreement.
8
Section 2 - Filling Vacancies & New Positions
In the event of a vacancy or newly created position, employees shall be given the opportunity to transfer on the
basis of seniority, ability and qualifications given that the employee meets the standards and qualifications of the
job as reasonably determined by the City. In such cases all vacancies and newly created positions shall be posted in
a conspicuous place in each building in the City at least seven (7) calendar days prior to filling such vacancy or
newly created position.
When an employee applies for a transfer to a lower paid or equal paid position within the bargaining unit, the
procedure to be followed is the same as outlined in Article VI.
ARTICLE IX
REINSTATEMENT OF VETERANS' LAW
Section 1 - General
A. The re-employment rights of employees and probationary employee will be governed by applicable laws and
regulations.
B. The probationary employee who enters the Armed Forces must complete his probationary period, and upon
completing it will have seniority equal to the time he spent in the Armed Forces.
ARTICLE X
MILITARY LEAVE
Section 1 - General
Employees who are in any branch of the Armed Forces Reserve and/or the National Guard will be granted a leave
to conform with the New York State Military Law.
ARTICLE XI
PAID LEAVES OF ABSENCE
Section 1 - Bereavement Leave
A. In the event of a death in the immediate family of the employee, he shall be entitled to three (3) working days
with regular pay to arrange for, attend the funeral and/or burial and otherwise observe said death. Immediate
family shall be deemed to be husband, wife, children, step-children, mother, father, step-mother, step-father,
brother, sister, grandchild, grandparents, mother-in-law, father-in-law, brother-in-law, sister-in-law.
Employees shall be entitled to one (1) day's pay when so required in the event of the death of any aunt, uncle,
niece, nephevv, and/or first cousin. If any of these five categories of relations is a member of the employee's
immediate household at the time of death, said employee shall be entitled to the full three (3) days of
bereavement leave. The foregoing time shall not be deductible from sick leave or vacation time.
B. En1ployees shall be granted 1/2 day with pay vvhenso requested, to act as a Pallbearer or Honorary Pallbearer,
or to attend the funeral of a friend or neighbor. When so requested, a maximun1 of one (1) time per eac~
calendar year, en1ployees shall be granted one (1) day with pay when so requested to act as a Pallbearer or
Honorary Pallbearer, or to attend the funeral of a friend or neighbor. Employees shall at their option be allowed
to use accrued Personal Leave Time in 1/2 day increments to allow their release for the entire day. For
attending funerals out of the City that is beyond a radius of25 miles from the City - one (1) day will be granted.
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Section 2 - Personal Leave
A. Employees shall receive three (3) personal days each year for 1999 and 2000. Beginning January 1, 2001
employees shall receive four (4) personal days each year thereafter. These are not accumulative.
B. Unused personal leave can be carried over into the next year as accumulated sick leave.
C. Employees requesting personal days will attempt to provide at least 24 hours notice of the employee's intentions
prior to use of the personal day.
Section 3 - Leave for Union Business
A. Members of the Union elected to attend a function of the union Council of International Union, such as
conventions or education conferences, shall be allowed time off without loss of time or pay to attend such
conferences and/or conventions for the Local Union Council. Union President and one (1) other employee shall
be granted a total of sixteen (16) hours each year to be divided between the Union President and one (1) other
employee as they see fit to attend Union meetings and conferences. The Union President shall be granted time
off for other Union business including the investigation and processing of grievances with the written approval
of his supervisor. Time off granted not to exceed twenty-six hours per month.
Section 4 - Jury Duty
An employee who serves on jury duty or jury service shall be paid the difference bet\,yeenhis pay for jury duty and
his regular pay, as presently practiced.
ARTICLE XII
UNPAID LEAVES OF ABSENCE
Section 1 - Leaves Allowable
Leaves of absence for reasonable periods as defined below will be granted without loss of seniority for:
A. Serving in any elected position in the Union: One year
B. Maternity leave: Nine (9) months, including paid leave
C. Illness leave (physical or mental): One year
D. Prolonged illness in the immediate family of spouse, children, step-children or wards: One year
Such leave to be extended for like cause.
Section 2 - Benefits
En1ployees shall be returned to the position of similar grade in the Department, provided the employee furnishes
notice in "vritingtwo (2) weeks prior to the exact day employee will return to work.
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ARTICLE XIII
SICK LEAVE
Section 1- Allo\vance
All employees covered by this Agreement shall accumulated one sick leave day per month, not to exceed twelve
(12) days per year, with a maximum accumulation of two hundred (200) days. Employees shall start to earn sick
leave from their date of hire, and they shall accumulate sick leave as long as they are in the service of the Employer.
In order to receive sick leave, the Employer must be notified before start of the workday.
Sick leave is a benefit granted to workers to provide for those times when illness strikes. Sick leave shall be used
only in a situation of illness and therefore it does not constitute additional paid leave for the employee. Individuals
or employees found in abuse of sick leave shall be subject to disciplinary action.
Sick Leave shall accumulate a 3/13 days per week, not to exceed 12 days per year, to clarify the computation of
retirement system benefits. Fractions of accumulated sick leave are not eligible for time off, nor are fractions of
weeks worked eligible to increase retirement or leave benefits.
Section 2 - Eligibility
Sick leave shall be earned by an employee for any week in which the employee is compensated for twenty (20) or
more hours of work.
Section 3 - Employment Sick Leave Status
A. An employee while on paid sick leave will be deemed to be on continued emploYment for the purpose of
computing all benefits referred to in this Agreement, and will be construed as days worked specifically. Serious
illness of husband, wife or child may warrant use of sick leave by employee after arrangements have been made
with his immediate supervisor.
B. Serious illness of mother, father or any other relative (as defined in Article XI, Section 1(A)) who resides in the
employee's household may \varrant use of sick leave by an employee with the approval of the City Manager or
his designee. A doctor's verification of such serious illness (as per this paragraph) may be requested by the City
Manager or his designee.
Section 4 - Additions & Deductions Sick Leave
Sick leave may be figured on half-day basis, allowing employees to deduct sick time by half-day.
Section 5 - Requirement for Doctor's Certificate
A. An employee is required to produce a doctor's certificate upon returning to work after using three (3) or more
consecutive work days of sickness or injury leave when requested by the City.
B. The City shall have the right to substantiate the validity of an employee's claim for sickness or injury.
C. The employee has ten (10) days after returning to work to produce a doctor's certificate.
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Section 6 - Requirement of Ability to Perform Duties
The City has the right to require of its employees their ability to be physically and psychologically/emotionally able
to perfoffi1 their job duties in a satisfactory manner. Should employee be considered unable to perfoffi1to a level
satisfactory by the Division Director and the DepartmeI)t Director, the employee will be referred to a physician
approved by the union and the City for tests to determine the employee's ability to perfoffi1his or her job duties in a
satisfactory manner. The cost of these exams will be borne by the City.
Section 7 - Sick Leave Upon Retirement
The City agrees to reimburse employees for sick time on the following basis: To qualify the employee must have a
minimum of fifty (50) days accrued. The employee will be paid at the rate of $25.00 per day accrued up to a
maximum t\vo hundred (200) days. This benefit will be paid in full to the employee upon retirement.
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Section 9 - Sick Leave Incentive
Sick Leave incentive shall be as follows:
o Sick days used in a year -$500
1 Sick day used in a year - $250
2 Sick days used in a year - $100
This benefit will be paid on or around December 15thof each year. However, if an employee uses any time from
time of payment to the end of the year, then the time used will be charged against next year's Sick Leave Incentive.
ARTICLE XIV
RETIREMENT BENEFITS
Section 1 - Pensions
The Employer shall provide each employee coverage under the New York State Employees Retirement System the
non-contributory "25 year career" plan section 75-g effective and the non-contributory "accumulated sick leave
credit" plan section 41-j effective in 1986.
The employer shall provide eligible employees coverage under section 75-i of the State Retirement program, to
begin July 1, 1989.
ARTICLE XV
INSURANCE
Section 1 - Pensions
The Employer agrees to provide for the tenn of this agreement death benefits at the maximum tier rate established
under the NevvYork State Employees Retirement Systenl.
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b.
Section 2 - DBL Insurance
The City will furnish DBL Insurance to all members of the bargaining unit computed at statutory limit of insurance.
Health Insurance Addendum
A. Health Insurance for Employees
a. This provision switches the base plan health insurance for full time employees from Blue Million (Million)
to Blue Choice Extended (hereafter Choice).
b. A vested right to receive health insurance will exist for employees of this unit who attain twenty years of
service with the City of Geneva. They would retain the right to receive health insurance in their retirement
on the same basis as their employment, benefit and co-pay status and consistent with Council resolutions,
including the November 17, 1998, December 15, 1998, and February 3, 1999 resolutions. The right to
receive health insurance includes this, or a comparable plan, in their retirement, as further defined below
and in a manner consistent with the vesting health insurance benefits for retirees.
c. Co-pays for Choice are as follows:
Employees hired prior to January 1, 1993 have no required premium co-pay.
Employees hired after January 1, 1993 shall be required to pay, through payroll deduction, 35% of the
monthly health premiwn costs for the first year, 25% for the second year, and 20% for the third year and
thereafter.
.
.
d. In exchange for s\vitching the health insurance base plan: a) the City is including, as part of the wage
settlement, a 1% increase in the 1999 wage increment; and b) employees with twenty years of service with
the City are given an iITevocablevested right to receive health insurance in their retirement consistent with
their employment, benefit and co-pay status.
e. Should any employee wish to remain with Million (or s\vitch to Million), that right would exist, provided
the employee pays the entire difference between the City's Choice cost for that employee and the then
CUITentcost of the Million coverage. This right would also redound to the employee during retirement,
provided the service time provision required for vesting is met.
f. The vested right given the employee is based upon the category and type of insurance he/she was eligible
for. That is, if the employee was eligible for family coverage in Choice, but chooses a less expensive single
person coverage, the vested right is in Choice family coverage.
B. Additional Health Insurance Provisions for Retirees-In addition to the provisions listed above in the section
on Health Insurance for Employees, the following would also apply to retirees who have vested rights.
a. For retirees, the City Council will reserve, at any time, the right to establish a new "floor" at a level not less
than the City's contribution to retirees' health insurance premium for the prior year. Absent such action, the
City would pay increases in the cost of the health insurance premium consistent with the above, including
any applicable former en1ployee's co-pay requirement. Other provisions for CUITentemployees that relate
to the health insurance program, such as switching or buy-outs provisions would hereafter be indexd against
the cost of Choice.
If a retiree chooses a local insurance program that is less expensive than the amount of Choice, the City will
pay the cost of that insurance alternative, subject to the retiree benefit level and matching or co-pay status.
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g.
c. Retirees have the right to switch to Blue Cross Complimentary coverage, or an equivalent, when they reach
the age of 65.
d. All retirees who find other employment wherein the new employer offers health insurance to the retiree,
shall not be eligible to participate in the City retiree health insurance program until such time as they are no
longer working in a situation where health insurance is provided. When health insurance is no longer
available due to a change in employment status, the retiree would have the right to opt back into the City
plan, without any loss of benefits described herein, at the next available election date.
e. If a retiree has a spouse who also works for the City, then there shall only be one health insurance benefit
provided. Retirees would be required to certify their status.
C. Significant Change in Employee Health Insurance- In the event of a significant change in the base health
insurance plan, the City will make all reasonable good faith efforts to identify other plans that are comparable to
the base plan and such plans will be offered to the employees. If there is disagreement regarding this issue,
between the City and the employees, this shall be considered to be a re-opener, but only for this issue.
D. Health Insurance for Surviving Spouse- If a member of the Union is killed on duty, his or her spouse will be
covered by the City for health insurance consistent with applicable co-pay until the age of 65 or the spouse
remarries or dies, whichever occurs first. Surviving dependent children would be covered as provided for by
the terms of the health insurance family plan coverage and on the same basis as applicable co-pay provisions.
Buy-Out, Switching and Shared Savings Procedure
Employees \vho are eligible to be enrolled in the City's Health Plan may be eligible for a shared savings
payment from the City if they choose to be covered under their spouse's insurance plan or if the employee
chooses a less expensive medical plan offered by the City. Note that the only exception to eligibility is where
spouses are also employed by the City of Geneva. The City prohibits duplicate insurance coverage and benefits
that would be derived from such a situation. This buy-out option is subject to the following conditions:
a. In order for an employee to receive compensation in lieu of city-provided health insurance, the
employee must be covered by alternative health insurance coverage and provide evidence of that
coverage.
Notification to take the buy-out option must be made in writing to the City Personnel Office and will
becon1e effective when coverage under the spouse's plan is in force.
The employee must remain without coverage under the City medical health plan for at least six (6)
months to receive the lump sum payment. This payment will be made on the last pay period following
the six (6) month requirement has been met and will be subject to applicable withholdings.
The amount of the payment will be equal to 50% of the premium savings realized by the City.
If the employee, after choosing the buyout option, determines that he/she needs health care coverage
because of an unusual and non-repetitive circumstances ( e.g. spouse loses job and, consequently, health
care coverage), the employee may pickup coverage from a City-sponsored plan subject to limitations
imposed by the carrier.
If the employee chooses to pick up coverage premature of his/her anniversary date, then: 1) he/she
forfeits the lump sum payment entirely if he/she opted out for (6) months or less; or 2) he/she receives
an amount prorated by month if he/she opted out for more than six (6) months.
An employee has the right to renew health care coverage at any anniversary date, even if he/she opted
out of coverage for the previous twelve (12) months.
b.
c.
d.
e.
f.
Flexible Spending Plan
14
The City of Geneva will establish a flexible spending plan for all interested City employees. The Flexible
Spending Plan does not require additional City contributions. It allows employees to pay for certain expenses on
a tax advantaged basis. It \Nill allow the employee to pay his/her share of health insurance premiums, daycare
costs and other medical or dental costs with pre-taxed dollars. The limits are as follows:
. Dependent care cost- up to $5,000
. Health care cost- up to $2,500
Section 4 - Workers' Compensation - On the Job Injury
Each employee will be covered by the applicable Workers' Compensation law. The Employer agrees to pay
employee unable to work and receiving Workers' Compensation benefits a supplemental sum equal to the
difference between their wages and their compensation benefits not to exceed nine (9) months.
In order to qualify an injury as occurring on the job it is necessary that the employee fill out an accident report
immediately following the injury. The Employer has the right to send the employee to the hospital or a City
designated doctor for evaluation and treatment of his injury. Costs, including the doctor and mileage shall be the
responsibility of the City.
Section 5 - Payroll Deduction-Deferred Compensation Program
City shall afford the opportunity to all employees within the tmit to participate through payroll deduction, a ta.'C
sheltered annuity plan, plus sickness and accident insurance at no cost to the City.
The above payroll deduction deferred compensation program shall be available by July 1987.
ARTICLES XVI
HOLIDAY PROVISIONS
Section 1 - Holidays Recognized
The City will provide in addition to the present 12 day holiday schedule, ~ day holiday immediately prior to
Christmas,~ day holiday immediatelyprior to New Year's Day and ~ day holiday on Good Friday. Under the
present holiday schedule, the City agrees to grant the day after Thanksgiving as a holiday in lieu of Election Day.
The current holidays recognized by the City of Geneva shall be:
~ day before New Year's
New Year's Day
Martin Luther King's Day
Lincoln's Birthday
Presidents' Day
~ day Good Friday
Memorial Day
Independence Day/4thof July
Labor Day
Columbus Day
Thanksgiving Day
Day after Thanksgiving
Veterens' Day
1/2 Day before Christmas
Christmas Day
A. Good Friday, day before Christmas and day before New Year's day shall be a four (4) hour \vorkday for hourly
en1ployees, with pay for eight (8) hours. If more than four (4) hours are worked this tin1eshall be compensated
at time and one-half.
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B. If a holiday is observed on an employee is scheduled day off or during his vacation, he/she shall (at hislher
option) receive either a lieu day for that day or an additional 8 hours pay. A lieu day shall be used within one
year of the holiday with the immediate supervisor approving the actual day taken off.
C. Time and one-half shall be paid to the employee working on Easter.
Section 2 - Eligibility Requirement
Employees shall be eligible for Holiday pay if the employee would have been scheduled to work on said day if it
had not been observed as a holiday unless the employee is on a day off, vacation, or sick leave, and the employee
worked his last scheduled work day prior to the holiday, unless he is excused by the Employer.
ARTICLE XVII
VACATIONS
Section 1 - Vacation Eligibility
All employees shall be entitled each year to a vacation with pay. Vacation shall be calculated on a CALENDAR
YEAR basis.
Except that newly hired employees must meet eligibility of service for vacations. Employee (new hire) must
complete 6 months of service in a calendar year to receive two (2) weeks of vacation.
*NOTE: To compute vacation eligibility on a calendar year basis, take the year of hire and add years of service.
(ex. year of hire + 5 years for three weeks vacation.)
6 months up to 5 years of service
5 up to 13 years of service
13 up to 20 years of service
Over 20 years of service
2 weeks
3 weeks
4 weeks
5 weeks
A. The City will post sign up sheets during the month of February.
B. Each employee may voluntarily sign up for vacation. Any employee desiring to sign up will have 10 \vorking
days from date of sign up to fill in their request.
C. City will designate on the sign up sheet dates for major work efforts where limited or no vacations will be
allowed. City will provide the Union with a copy of the proposed sign up sheet at least 2 weeks in advance of
posting for revie\v and comment.
D. After the sign up tin1e is completed, senior employees cannot bump other employees if all vacation spots are
already taken in a particular time period.
E. Any vacation request made in a time other than February will be granted on a first request basis. Where the
same vacation days are requested by two or more employees, seniority will prevail. Changes in vacation plans
or requests for single days off n1ade after the contractual vacation selection period may be approved at the
discretion of supervisor. The supervisor can refuse to grant such vacation request at his discretion.
F. Employees will attempt to request changes in 1 week or more vacation at least 1 week prior to taking vacation.
For lesser an10unts of time, employees will attempt to request changes at least 24 hours prior to the requested
tin1eoff.
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G. Any vacation not utilized during the calendar year will be lost unless failure to use vacation was at the request
of the employer.
Section 2 - Vacation Pay upon Retirement
A. Any employee who is laid off, discharged, retired, or separated from the service of the Employer for any
reason, prior to taking his vacation shall be compensated in cash for the unused vacation he has accumulated at
the time of separation.
B. In the case of the death of such employee, such payment shall be made to his estate.
Section 3 - Advance Receipt of Vacation Pay
Upon submission of a proper request, an employee shall be allowed to receive vacation pay in advance of said
vacation. Such advance paYment shall be made on the Friday immediately preceding the vacation period.
Employees must give at least two (2) weeks advance notice to be eligible for this benefit. Such advance paYment
shall be made in increments of one (1) week blocks: (i.e. one (1) week, tvvo(2) weeks, Three (3) weeks, etc.
Section 4 - Vacation Conversion
Employees may elect in writing to the City Manager prior to December 1st of each year to convert up to ten (10)
days of unused vacation to cash. This option may not be used more than one time per year by each employee.
Employees exercising this option shall be paid for this vacation conversion in a separate check to be issued with the
last pay check in December.
Beginning after ratification by both parties (1999), all employees in this unit with 4 or more \veeks vacation may
cash in up to ten (10) days vacation at any time after the first of the year and the employee would receive the pay
within two (2) weeks.
ARTICLE XVIII
WEEKS, DAYS, HOURS OF WORK
Section 1 - General
A. The regular work week for all City employees in the Department of Public Works, except as hereinafter
specifically mentioned, shall consist of forty (40) hours: eight (8) hours per day, Monday through Friday
inclusive.
B. The specific Hours of Work: start time, lunch time, lunch duration, break times, and end of shift time, may be
varied in each Division by a need of the City to change work hours. A vote within the Division involved must
be held and ratified by a simple majority of the bargaining unit employees involved in that Division.
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Section 2 - Water Treatment Plant
These employees shall be employed on forty (40) hour shifts of eight (8) hours each with sixteen (16) hour intervals
of off time on a seven (7) day per week basis.
Section 3 - Se\vage Treatment Plant
These employees shall be employed on forty (40) hour shifts of eight (8) hours each \vith sixteen (16) hour intervals
of off time on a seven (7) day per week basis. When plant operates on one shift, the hours shall be 7:00 A.M. to
3:30 P.M. with a one-half (1/2) hour lunch period. .
Section 4 - Building and Parks
These employees shall be employed Monday through Friday inclusive consisting of forty (40) hour weeks,
commencing at 7:00 A.M. to 3:30 P.M. with one-half (l/2) hour lunch period.
Section 5 - Water Maintenance
These employees shall be employed Monday through Friday inclusive consisting of forty (40) hour weeks
commencing at 7:00 A.M. to 3:30 P.M., with one-half (l/2) hour lunch period.
Section 6 - High\vay & Sewer
These employees shall be employed Monday through Friday, inclusive consisting of forty (40) hour weeks,
commencing at 7:00 A.M. and terminating at 3:30 P.M., with a one-half (1/2) hour lunch period.
Section 7 - Reporting To Work
Any permanent employee who is scheduled to report for work and who presents himself for work as scheduled
shall be assigned work on the job for which he was scheduled to report. If work on the job is not available, and the
employee is excused from duty, he shall be paid, at his regular rate, for four (4) hours work. If an employee works
any part of the four (4) hours, he shall be paid for the entire day. However, under no circumstances \vill an
employee be sent home for the purposes of avoiding the payment of overtime.
Employees arriving late to \vork may be subject to disciplinary action.
Section 8 - Rest Periods
All employees work schedules shall provide for a fifteen (15) minute rest period during each one-half shift, from
stop of work to start of work at the job site. The rest period shall be scheduled as near to the middle of each one-
half shift as is possible. Employees required to \vork beyond their regular quitting time into the next shift, shall
receive a fifteen (15) minute rest period before they start to work on the next shift. In addition, they shall be
granted the regular rest period that occurs during the shift.
Section 9 - Flex Time
Flex tin1e,on a voluntary basis, will be in effect during the period of April 1st to November 30th of each year only,
The City shall be required to give a posting ten (10) workdays, with five (5) day advance notice, to employees who
\vill be scheduled to work an eight (8) hour shift during the hours of 6:00 A.M. to 6:00 P.M. The changes in work
schedule may occur as often as the City desires and shall be in increments of five (5) \vorkdays. Employees will
receive shift differential only on the hours \vorked outside their normal eight (8) hour shift. \Vhere more than one
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(1) employee empresses interest in working a posted flex schedule, assignments will be made to the most senior
employee on a rotational basis, assuming the employee is qualified to work in the job classification.
ARTICLE XIX
WAGES
Section 1- General
c.
d.
This Agreement shall cover salaries and wages for the period starting January 1, 1999 and ending December 31,
2003. An increase in wage schedules and pay shall be given to all employees covered by this Agreement as
follows:
a. Retroactive to January 1, 1999, base salary increases of 3.0%,
b. Health Insurance Switch Incentive of 1% on the date the health insurance s\vitch is effective, which is
presumed to be September 1, 1999.
January 1, 2000- 2.25%
January 1,2001- 3%
January 1, 2002- 3%
January 1, 2003- 3.5% with re-opener for wages only if National Urban Index is greater than 3% (for 2002).
This year is subject to Council approval.
e.
f.
Increase shall be applied to wage schedule and pay.
Section 2 - Wages
A. Employees shall be compensated in accordance with the wage scales as follows:
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1999 WAGES
CLASSIFICATION & GRADE B C D E
W-7
Cleaners 13.26 13.72 14.01 14.38
Laborers
W-9
Water Meter Reader 14.01 14.38 14.69 l5.09
Motor Equipment Operator
Sewer Plant Maintenance Trainee
Mechanics Helper
W-IO
Water Plant Operator Trainee 14.38 14.69 15.09 15.40
Sewage Plant Operator Trainee
Heavy Equipment Operator
Water Meter Repair Man
Building Maintenance Man
Park Maintenance Man
W-ll
Skilled Laborer 14.69 15.09 15.40 15.98
Water Maintenance Man
Sewer Plant Maintenance Man
Lab Technician
D-17
Street & Sewer Maintenance Man 15.70 16.33 16.81 17.31
Water Plant Operator
Sewage Plant Operator
Senior Water Maintenance Man
Automotive Mechanic
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-2000 WAGES
CLASSIFICATION & GRADE B C D E
W-7
Cleaners 13.56 14.03 14.33 14.70
Laborers
W-9
Water Meter Reader 14.33 14.70 15.02 15.43
Motor Equipment Operator
Sewer Plant Maintenance Trainee
Mechanics Helper
W-I0
Water Plant Operator Trainee 14.70 15.02 15.43 15.75
Sewage Plant Operator Trainee
Heavy Equipment Operator
Water Meter Repair Man
Building Maintenance Man
Park Maintenance Man
W-ll
Skilled Laborer 15.02 15.43 15.75 16.34
Water Maintenance Man
Sewer Plant Maintenance Man
Lab Technician
D-17
Street & Sewer Maintenance Man 16.05 16.70 17.19 17.70
Water Plant Operator
Se\vage Plant Operator
Senior Water Maintenance Man
Automotive Mechanic
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2001 Wages
CLASSIFICATION & GRADE B C D E
W-7
Cleaners 13.97 14.45 14.76 15.14
Laborers
W-9
Water Meter Reader 14.76 15.14 15.47 15.89
Motor Equipment Operator
Sewer Plant Maintenance Trainee
Mechanics Helper
W-IO
Water Plant Operator Trainee 15.14 15.47 15.89 16.22
Sewage Plant Operator Trainee
Heavy Equipment Operator
Water Meter Repair Man
Building Maintenance Man
Park Maintenance Man
W-ll
Skilled Laborer 15.47 15.89 16.22 16.83
Water Maintenance Man
Sewer Plant Maintenance Man
Lab Technician
D-17
Street & Se\ver Maintenance Man 16.53 17.20 17.71 18.23
Water Plant Operator
Sewage Plant Operator
Senior Water Maintenance Man
Automotive Mechanic
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2002 Wages
CLASSIFICATION & GRADE B C D E
W-7
Cleaners 14.39 14.88 15.20 15.59
Laborers
W-9
Water Meter Reader 15.20 15.59 15.93 16.37
Motor Equipment Operator
Sewer Plant Maintenance Trainee
Mechanics Helper
W-IO
Water Plant Operator Trainee 15.59 15.93 16.37 16.71
Sewage Plant Operator Trainee
Heavy Equipment Operator
Water Meter Repair Man
Building Maintenance Man
Park Maintenance Man
W-l1
Skilled Laborer 15.93 16.37 16.71 17.33
Water Maintenance Man
Sewer Plant Maintenance Man
Lab Technician
D-17
Street & Sewer Maintenance Man 17.03 17.72 18.24 18.78
Water Plant Operator
Se\vage Plant Operator
Senior Water Maintenance Man
Automotive Mechanic
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2003 Wages
CLASSIFICATION & GRADE B C D E
W-7
Cleaners 14.89 15.40 15.73 16.14
Laborers
W-9
Water Meter Reader 15.73 16.14 16.49 16.94
Motor Equipment Operator
Sewer Plant Maintenance Trainee
Mechanics Helper
W-IO
Water Plant Operator Trainee 16.14 16.49 16.94 17.29
Sewage Plant Operator Trainee
Heavy Equipment Operator
Water Meter Repair Man
Building Maintenance Man
Park Maintenance Man
W-ll
Skilled Laborer 16.49 16.94 17.29 17.94
Water Maintenance Man
Sewer Plant Maintenance Man
Lab Technician
D-17
Street & Sewer Maintenance Man 17.63 18.34 18.88 ] 9.44
Water Plant Operator
Se\vage Plant Operator
Senior Water Maintenance Man
Automotive Mechanic
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B. Shift Differential
40/0Base Salary - 4 P.M. to 12 P.M. Shift
50/0Base Salary - 12 P.M. to 8 A.M. Shift
Shift Differential effective only when employee is assigned to another shift. Shift times noted are illustrative;
start/stop times may vary between Divisions.
C. Educational Incentive
An Education Incentive of $200.00/year for an Associate Degree from an accredited institution in a related field.
An Educational Incentive of $300.00/year for a B.S. or B.A. Degree from an accredited institution in a related field.
Section 3 - Ne\v Positions
When any position not listed on the wage schedule is established, the Employer may designate a job classification
and rate structure for the position. In the event the Union does not agree that the classification and rate are proper,
the Union shall have the right to submit the issue as a grievance at Step 3 of the grievance procedure.
Section 4 - Pay Day & Period
A. The salaries and wages of the employees shall be paid on the same day each period, in the event this day is a
holiday, the preceding day shall be the payday.
B. Elected Treasurer of Local #932 shall be allowed on (1) hour each week without loss of pay to conduct Union
business. The one (1) hour weekly time period to be mutually acceptable to the immediate supervisor of the
employee and the employee-treasurer.
Section 5 - Longevity Service Pay
An employee shall be paid longevity on the following basis:
5 to 9 years
10 to 14 years
15 to 19 years
20 years or more
$300/year
$500/year
$750/year
$1 OOO/year
Eligible employees shall receive their Longevity Service Pay in a separate check to be issued with the first
paycheck issued after the employee's anniversary date.
Section 6 - Premium Pay
A. All salaried employees, except sllpervisory, adn1inistrative, technical and professional, shall be paid over-time
as stipulated in this contract.
B. Time and one-half will be paid as follo\vs: Employees working over eight (8) hours in one (1) day or forty (40)
hours in one week shall be compensated time and on-half, and on Holidays, holiday pay plus one and one-half
for plus time worked.
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Section 7 - Overtime and Equalization of Overtime Hours
A. An employee called for emergency duty in addition to his regular working hours shall receive not less than four
(4) hours' regular pay. The employees shall receive premium time for the time actually worked at time and
one-half, and if he does not work four (4) hours, he shall receive straight time for the remaining time to the
minimum of four (4) hours regular pay.
B. Overtime hours shall be divided as equally as possible among employees in the same classification in their
Division. An up-to-date list showing overtime hours will be posted each month for hourly, and quarterly for
salaried in a prominent place in each Division. .
C. Any employee required to work four (4) hours of overtime following his regular full day shall then be granted
one-half (1/2) hour off with pay for the purpose of eating, providing he will be required to return for additional
overtime. A similar one-half hour off with pay shall be granted for each such four (4) hour period of overtime
to be followed by additional overtime. This provision is intended to apply only to emergency overtime work
following regular working hours, and shall not apply when an employee is required to work not more than eight
(8) hour shift at overtime rates because such work is done on a day other than his usual work day.
D. Whenever overtime is required, the person with the least number of overtime hours in that classification within
his Division will be called first, and so on down the list, in an attempt to equalize the overtime hours insofar as
practicable. Employees in other classifications may be called if there is a shortage of employees in the
classification needed. In such cases they would be called on the basis of least hours of overtime in their
classification, provided they are capable of doing the work.
E. For the purpose of this clause, time not worked because the employee was unavailable, or did not choose to
work, \vill be charged the average number of overtime hours of the employees working during that call-out
period. Four (4) hours minimum.
F. Any employee required to work emergency overtime expected to exceed two hours prior to or immediately
follo\ving his regular full day shall be permitted time off without pay for the purpose of eating a meal if he
desires, and if conditions of the emergency permit. The following regulations \vill cover all divisions of the
Department of Public Works.
G. Overtime work shall be voluntary. There shall be no discrimination against any employee who declines to
work overtime.
H. When work crews are called out to handle emergencies, regulations presently in effect regarding hours, times,
etc., will govern. When, in accordance \vith the Division regulations, the emergency crews have been working
overtime the prescribed length of time, and are entitled to meals, the City will authorize payment of the
follo\ving maximum amounts for such approved meals:
Breakfast
Lunch
Dinner
$4.25
$4.25
$5.75
Employee may select to receive this compensation in cash for meals earned but not eaten on overtime.
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ARTICLE XX
GENERAL PROVISIONS
Section 1 - Safety Committee
The Employer and Union agree jointly to establish a safety and health committee consisting of an equal number of
Employer and Union representatives, the number of members to be agreed upon. This committee will advise
management of all safety and health activities.
Section 2 - Protective Devices
The Employer shall provide necessary rain gear and equipment to properly protect the employees from injury and
inclement weather.
Section 3 - Uniform Or Uniform Allowance
Employees in the, garage (mechanics and greasemen), and Sewer Division, shall be furnished uniforms.
Section 4 - Volunteer Firemen
An employee who is a member of the Geneva Fire Department may answer a fire call without loss of time or pay.
Members of the Geneva Fire Department elected to attend a function of the Geneva Fire Department, such as
conventions or education conferences, shall be allowed time off without loss of time or pay. The foregoing time
shall not be deductible from sick leave or vacation time.
ARTICLE XXI
DISCHARGE AND DISCIPLINE
Section 1 - Notice of Discharge or Discipline
A. The Employer agrees that upon the discharge or discipline of employee to notify the President of the local
Union in \vriting within three working days of any action taken in discharging or disciplining said employee.
B. Except for fraud or any felony where the statute of limitations has not expired, an employee shall not be
disciplined for acts which occurred more than ninety (90) calendar days prior to the imposition of the discipline,
unless discovered more than ninety (90) days after its occurrence, in which case discipline may be imposed
withinsixty(60) calendardaysof such discovery. .
. Section 2 - Disciplinary Action
A. Disciplinary action may be imposed upon an employee only for failing to fulfill his responsibilities as an
employee. Any disciplinary action or measure imposed upon an employee may be processed as a grievance
through the regular grievance procedures, including the arbitration step, if necessary.
The Grievance and Arbitration procedures contained in Article XXII of this Agreement are the exclusive
remedies for grieving the discipline and discharge of bargaining unit employees.
B. The discharged or disciplined employee will be allowed to discuss his discharge or discipline with the steward
of the division, and the Employer will make available an area where he may do so before he is required to leave
the prope11y of the Employer. Upon request the Employer or his designated representative will discuss the
discharge or discipline with the employee and the steward.
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Section 3 - Appeal of Discharge or Discipline
Should the discharged or disciplined employee or the steward consider the discharge to be improper, a complaint
shall be presented in writing through the steward to the Employer within two (2) regularly scheduled working days
of the discharge or discipline. The Employer will review the discharge or discipline and give its answer within
three (3) regularly scheduled working days after receiving the complaint. If the decision is not satisfactory to the
Union the matter shall be referred to the arbitration procedures of this Agreement.
Section 4 - Use of Past Record
A. In imposing any discipline on a current charge other than charges of drinking and accidents cause through the
operation of the Employer's vehicle, the Employer will not take into account any prior infractions which
occurred more than two (2) years previously.
B. If the Employer has reason to reprimand an employee, it shall be done in a manner that will not embarrass the
employee before other employees or the public.
ARTICLE XXII
GRIEVANCE PROCEDURES
An employee with grievance in connection with his employment shall present it to the Employer as follows:
STEP 1: The Union steward, with or without the employee, shall take up the grievance or dispute
with the employee's immediate supervisor within ten (10) working days of its occurrence. The Supervisor shall
then attempt to adjust the matter and shall respond to the steward within three (3) working days.
STEP 2: If the grievance has not been settled, it shall be presented in writing by the Union Steward to
the Director of Public Works within seven (7) work days after the supervisor's response is due. The department
head shall respond to the Union Steward in "vriting within five (5) working days after receipt of the grievance.
STEP 3: If the grievance still remains unadjusted, it shall be presented by the Union President, Union
representative, or Union grievance chainnan to the City Manager in writing within seven (7) work days after the
response of the Division Superintendent is due. A meeting between at least two (2) representatives of the Union
and the City Manager will be arranged to discuss the grievance "vithin five (5) working days from the date the
grievance is received by the City Manager.
A. The Union representatives may meet at a place designated by the Employer on the Employer's
property immediately preceding the meeting with the representatives of the Employer.
B. The Local President, or his representative, shall be allowed time off for his job, "vithout loss of time
or pay, to investigate a grievance which he is to discuss with the Employer. Time for investigation
is the afternoon of the last working day of the week.
STEP 4: If the grievance is still unsettled and the Union feels that the n1atter should be carried
further, it shall be referred to the Union Council. The COlU1cil,upon review, may, within thirty (30) days of the
City Manager's answer, refer the matter to the New York State Public Relations board for the selection of an
impartial arbitrator in accordance with their rules of procedure to be selected by the Union and the Employer to
detennine the dispute.
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A. The decision of the arbitrator shall be final and binding on the parties, and the arbitrator shall be
requested to issue his decision within thirty (30) days after the conclusion of testimony and argument.
B. No arbitrator functioning under this step of the grievance procedure shall have any power to amend,
modify or delete any provisions of the Agreement.
C. Expenses for the arbitrator's services and the proceedings shall be borne equally by the Employer and
the Union. However, such party shall be responsible for compensating its own representatives and
witnesses. If either party desires a verbatim record of the proceedings, it may cause such a record to be
made, providing it pays for the record and makes copies available without charge to the other party and
to arbitrator.
ARTICLE XXIII
EMPLOYEE DEFINITIONS
Section 1 - Temporary/Seasonal Employees
A. When necessary, Temporary/Seasonal employees will be hired for a period not to exceed eight (8) months.
B. Prior to the employment of any Temporary/Seasonal employees, the City will notify the Union in writing as to
the employees starting date, maximum period of employment, classification and wage rate.
C. Any such employees who remain City employees beyond eight (8) months shall become part of the bargaining
unit.
D. Such employees will be paid at a wage rate no higher than a Step B Laborer without the written agreement of
the parties.
E. Such employees cannot be re-employed as Temporary/Seasonal employees until at least one (1) year has passed
from their most recent hiring date as a Temporary/Seasonal employee.
F. Temporary/Seasonal employees shall not be entitled to receive fringe benefits, shall acquire no seniority and
shall replace no permanent employee.
ARTICLE XXIV
TRANSPORTATION
Section 1- Reimbursement
Employees will be reimbursed at the published IRS rate for all City authorized travel in their own individual
vehicles.
ARTICLE XXV
Light Duty
The following guidelines shall provide for and establish the terms and conditions tmder which an employee for the
City of Geneva, may be assigned to light duty status.
1. Light duty shall be at the City's option for job related injuries only.
2. Both the en1ployee's physician and the City's physician must agree that the employee is capable of working.
3. The physicians must clearly state any restrictions that may apply, after reviewing the employee's job
description.
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4. Based on the medical restrictions imposed by the physicians, the City Engineer/ Director of Public Works shall
assess the possible duty assignments, within the Department of Public Works, that might accommodate the
restrictions without adverse effects on department operations.
5. The City Engineer/Director of Public Works shall then outline the individual's light duty assignment, in
\vriting, providing a copy for the employee and the employee's Union.
6. Once assigned to light duty, the employee will be responsible for advising the City Engineer/Director of Public
Works, in "vriting, of any changes in his medical condition. The City shall have the option of sending the
employee for a medical examination at any time and at the City's expense.
7. Light duty status shall be reviewed on a case by case basis at least annually.
ARTICLE XXVI
Family and Medical Leave Act (FMLA)
The parties acknowledge that the terms of the Federal Family Medical Leave Act apply to bargaining tmit
members.
ARTICLE XXVII
TERMINATION
Section 1 - Termination
This Agreement shall be effective as of the 1st day of January 1999 and shall remain in full force and effect tmtil
the 31st day of December 2003. It shall be automatically renewed from year to year thereafter unless either party
shall notify the other in writing one htmdred eighty (180) days prior to the termination date that it desires to modify
this Agreement. In the event that such notice is given, negotiations shall begin not later than one htmdred fifty
(150) days prior to the termination date; this Agreement shall remain in full force and be effective during the period
of negotiations and until notice of termination of agreement is provided to the other party in the manner set forth in
the following paragraph.
In the event that either party desires to terminate this Agreement, written notice must be given to the other party not
less than ten (10) days prior to the desired termination date which shall not be before the anniversary date set forth
in the preceding paragraph.
Notice shall be in writing and shall be sufficient if sent by certified mail, addressed, if to the union, to the Local
Union Secretary, and to the Employer, addressed to the City Manager, City Hall, Geneva, New York or to any such
address as the Union or the Employer may make available to each other.
Section 2 - Modification
No amendment, alteration or modification of this Agreement shall be binding unless it is in writing and signed by
the City Manager and at least two (2) duly elected officers of Local #932, and one (1) officer of New York
AFSCME, Council 66.
ARTICLE XXVIII
SAVINGS CLAUSE
Section 1 - Savings Clause
If any of the provisions of this Agreement shall be found to be invalid by a court of competent jurisdiction all other
provisions shall remain in full force, other than the provision found to be invalid, and it is agreed that the provision
shall immediately be renegotiated.
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Section 2 - Legislative Action
It is agreed by and between the parties that any provision of this Agreement requiring legislative action to permit its
implementation by amendment of law or by providing the additional funds therefor, shall not become effective until
the appropriatelegislativebody has givenapproval.
IN WITNESS WHEREOF, the parties hereto have caused this agreement to be executed on the day and year first
above written.
For the Union
IJ~ ;2. fW. ~ )t?~~
President
~
~'-1. ~,&tlt?
Date Sign d by all PartIes
vi4~
~L.1<;?~
ecordlng Secreta~
~A ~~ ~ L~
Area Representative, AFSCME Council 66
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Attachment to Council Resolution # 1, December 15, 1998
TO: i'tlayor Wisor and City Council
FROi\'I: Sandy i\liller ~
DATE: Revised 12/15/98
RE: Health Insurance Changeover for Employees and Retirees
General:
This memor3.ndum revises the proposal presented" to Cicy Council on November 17th. This revised
document makes this proposal consistent with the provisions of the Resolution as adopted on November
17, 1998 by Cicy Council, covering health insurance benefitS for retirees of the Cicy of Geneva.
rvlanagemem employees' base plan would be changed from Blue Million (here3.fter "rvIilIion") to Blue
Choice Extended (hereafter "Choice"). Some of the savings re3.1izedby the Cicy by this switch would be
given back to employees in exchange for vesting of he3.lth insurance benefits upon retirement. The
second \vould express Cicy Council's imem to escablish 3.vested right for retirees who receive health
insuranc~ from the ciry.
SvnoDsis of Current Siruation
. As affinned by the New York StiCe's Court of Appeals, Cicy Council has a unilateral right to modify
the health insurance coverage of retirees, regardless of age, starusor unit, since there are D.Q
conrracnlal or ~ health insurance benefits enjoyed by retirees. The unilateral right of the City is
unrestricred: chatis, the modification could be anywhere along the spectrum of full to zero health
insur3.nc~benefits' paymem.
. The purpose of the change is to save. Cicy taxpayers substantial funds annually while providing good
he3.lth insurance to existing employe~s, and those employees who retire, through Choice. Given the
higher race of cost increases of ~Iillion versus Choice, the amou.nt saved by the Cicy taxpayers will
escalate over time.
.
"
The Council's (and administration's) intent is co preserve employees health insurance benefitS while
ehey are employed with the cicy and when they retire after an appropriate length of service. Ie is timely
for the City co initiate protections for reeiree health insurance benefitS as well as for current
employees.
rvtanagemem (non-represented) Emplovees
1. The resolution would modify the benefits program for Nlanagementand Non-represented Employees'
to refle~c [he switch in he3.lch insurance plans from ivlillion to Choice. This change would be
consiscenr \vi[h (he Council resolution adopced November 17, 1998 for employees of the Cicy of
Geneva who \vere recired as of that dace.
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1L If a management/non-represented employee (or retiree) chooses a local insurance program that is
less expensive than the amount of Choice, the cicy will pay the cost of that insurance alternative
subject COthe employee's (or retiree's) benefit level and matching or co-pay status.
12. Council is offering retirees the right to switch to Blue Cross Complimentary coverage when they
reach the age of 65.
13. All recirees who find other employment wherein the new employer offers health insurance to the
reciree shall not be eligible to participate in the Cicy retiree health insurance program uncil such
time as they are no longer working in a situation where health insurance is provided. When health
insurance is no longer available due to a change in employmenc status, the retiree would hav~ the
right coopt back into the Ciry plan, without any loss of benefits,as described herein. at the next
available election date.
14. If a retiree has a spouse who also works for the Cicy. then there shall only be one health insuranc~
benetit provided. Retirees would be required to certify their statUs.
NOTE: None of the above provisions are retroactive. They would all take effect January 1~
1999 in accordance with a resolution under consideration by the Geneva City Council.
[hC::llthinsunnc: - nunagemenrlnon-repn:sc:med- 12-98]
RESOLUTION # 4
RESOLUTION CLARIFYING THE VESTL'JGOF HEALTH INSURAJ'JCE
COVERAGE FOR FORl\'IER AND RETIRED CITY EiYIPLOYEES
Whereas, The City Council believes it is appropriate and pr'oper that a statement of
Council's intent be set forth on the record to clarify the City's position with regard to
medical health insurance coverage for former employees who have left the service of
the City and retirees of the City of Geneva prior to the date of this resolution, and
Whereas, the City Council of the City of Geneva wishes to express its gratitUde to all
Cicy of Geneva retirees for their many years of service to this community, and
\Vhereas, questions have been raised relating to the Cicy's practice of providing health
insurance coverage for City employees upon retirement or termination of employment,
and
\Vhereas, a review of City records reflect an absence of any ,?,ritten documentation or
explanation with respect to the scope of the City's practice in regard to eligibility
requiremems for medical insurance for employees who have left the employment of the
City or retired.
..
Now, Therefore, Be It Resolved by the City Council of the City of Geneva, New
York: that it is the City Council's intent to provide vested benefits for medical
insurance coverage for elected, appointed and full- and part-time City employees with
at least 10 years service with the City of Geneva, who left the City's employ prior to
Decerpber 1, 1993, and for those full-time and certain part-time City employees who
have retired and collected retirement benefits pursuant to their enrollment in a New
York State Retirement System program prior to the date of this resolution, and
Further Be It Resolved that the City of Geneva shall provide coverage for said medical
insurance premiums of Blue Choice Extended at a rate commensurate with the then
current rate, unless amended by subsequem resolution of City Council, and.
Further Be It Resolved that when a retiree is over 65 years of age the insurance
coverage will be through the Blue Cross Complimentary coverage at the then current
rate, unless amended by subsequent resolution of City Council.
STATE OF NEW YORK)
COUNTY OF ONrARIO) ss:
I, Margaret A. Cass, City Clerk of the City of Geneva, New York,
do hereby certify the foregoing to be a true and complete copy of an
original ~esolution on file in the City Clerk's Office, which said original
was adopted at the Regular Meeting of the Geneva City Council held on
February 3, 1999.
J
Dated: February 4, 1999
~k~~v//-.-L~-4/
Ci y Cl
Attachment to Council Resolution # 1, December 15, 1998
TO: i'Y[ayorWisor and City Council
FRO[\r[: Sandy i\-[ilJer~
DATE: Revised 12/15/98
RE: Health Insurance Changeover for Employees and Retirees
General:
This memorandum revises the proposal presenced to City Council on November 17rl1. This revised
document makes this proposal consistent with the provisions of the Resolution as adopted on November
17, 1998 by Cicy Council, covering health insurance benefitS for retirees of the City of Geneva.
Managemenc employees' base plan would be changed from Blue Million (hereafter u~Iillion") to Blue
Choice Extended (hereafter "Choice"). Some of the savings realized by the Cicy by this switch would be
given back co employees in exchange for vesting of health insurance benefits upon retirement. The
second would express Cicy Council's iment to establish a vested right for retirees who receive health
insuranc~ from the cicy.
Svnopsis of Curren[ Siruation
. As aftinned by the New York StlCe's Court of Appeals, CicyCouncil has a unilateral right to modify
the health insurance coverage of retirees, regardless of age, starusor unit, since there are D.Q
concracrual or lli@ health insurance benefits enjoyed by retirees. The unilateral right of the City is
unrestricted: that is, the modification could be anywhere along chespectrum of full to zero health
insurance benefits' payment.
. The purpose of the change is to save. Cicy taxpayers substantial funds annually while providing good
health insurance to existing employe~s, and those employees who retire, through Choice. Given the
higher rate of cost increases of J\.-lillionversus Choice, the amou.nt saved by the City taxpayers will
escalate over time.
.
. The Council's (and administration's) intenc is co preserve employees health insurance benefitS while
they are employed with the cicy and when they retire after an appropriate length of service. It is timely
for the Ciry to initiate protections for retiree health insurance benefitS as well as for current
employees.
rvfanagemenr (non-represenced) Emplovees
1. The resolution \vould modify the benefits program for ivfanagemenr and Non-represented Employees'
co reflect the switch in health insurance plans from ivlillion to Choice. This change would be
consistent with the Council resolution adopted November 17, 1998 for employees of the Cicy of
Geneva who were retired as of that date.
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11. If a management/non-represemed employee (or retiree) chooses a local insurance program that is
less expensive than the amount of Choice, the city will pay the cost of that insurance alternative
subject to the employee's (or retiree's) benefit level and matching or co-pay statUs.
12. Council is offering retirees the right to switch to Blue Cross Complimencary coverage when they
reach the age of 65.
13. All retirees who find other employmem wherein the new employer offers health insuranc~ co che
retiree shall not be eligible to participate in the City retiree health insurance program until such
time as they are no longer working in a sitUation where health insurance is provided. When health
insurance is no longer available due to a change in employment statUs, the retiree would hav~ the
right to opt back inco the Ciry plan, wichout any loss of benefics, as described herein, at the n~xt
available election date.
14. If a retiree has a spouse who also works for the City, then there shall only be one health insurance
benefic provided. Retirees would be required to certify their statUs.
NOTE: None of the above provisions are retroactive. They would all take effect January 1~
1999 in accordance with a resolution under consideration by the Geneva City Council.
"
(h~:tlth lnsuC"lI1C:
-
rrunagc:mc:nr/non-r:prc:sc:nced
-
12-98]
RESOLuTION # 4
RESOLUTION CLAR1FYL~G THE VESTL~G OF HEALTH INSURA1'lCE
COVERAGE FOR FORtvIER A1'lDRETIRED CITY EJYlPLOYEES
Whereas, The City Council believes it is appropriate and pr'oper that a statement of
Council's intent be set forth on the record to clarify the City's position with regard to
medical health insurance coverage for former employees who have left the service of
the City and retirees of the City of Geneva prior to the date of this resolution, and
Whereas, the City Council of the City of Geneva wishes to express its graticude to all
Cicy of Geneva retirees for their many years of service to this community, and
\Vhereas, questions have been raised relating to the Cicy's practice of providing health
insurance coverage for City employees upon retirement or termination of employment,
and
\Vhereas, a review of City records reflect an absence of any ~ritten documentation or
explanation with respect to the scope of the City's practice in regard to eligibility
requirements for medical insurance for employees who have left the employment of the
City or retired.
Now, Therefore, Be It Resolved by the City Council of the City of Geneva, New
York." that it is the City Council's intent to provide vested benefits for medical
insurance coverage for elected, appointed and full- and part-time City employees with
at least 10 years service with the City of Geneva, who left the City's employ prior to
Decerpber 1, 1993, and for those full-time and certain part-time City employees who
have retired and collected retirement benefits pursuant to their enrollment in a New
York State Retirement System program prior to the date of this resolution, and
"
Further Be It Resolved that the City of Geneva shall provide coverage for said medical
insurance premiums of Blue Choice Extended at a rate commensuratewith the then
current rate, unless amended by subsequent resolution of City Council, and..
Further Be It Resolved that when a retiree is over 65 years of age the insurance
coverage will be through the Blue Cross Complimentary coverage at the then current
rate, unless amended by subsequent resolution of Cicy Council.
STATE OF NEW YO~~)
COUNTY OF ONTARIO) ss:
I, Margaret A. Cass, City Clerk of the City of Geneva, New York,
do hereby certify the foregoing to be a true and complete copy of an
original ~esolution on file in the City Clerk's Office, which said original
was adopted at the Regular Meeting of the Geneva City Council held on
February 3, 1999. .
Dated: February 4, 1999
~<-~~v//-L~-4 /"
Ci Y C~
